GenderImbalancein the Fieldof Providing Forensic Servicesfor Justice: Current Situationin Ukraine
and International Experience

DOI: https://doi.org/10.32353/acfs.3.2021.03.
UDK 343.85

Olena Agapova,

Head of the Department of International Cooperation and Work with Foreigners of National
Scientific Center «Hon. Prof. M.S.Bokarius Forensic Science Institute», PhD in Law.

ORCID: https://orcid.org/0000-0003-1024-0238

e-mail: agapova-lena-@ukr.net

Yuliia Shpak,

Researcher of National Scientific Center «Hon. Prof. M. S. Bokarius Forensic Science Institute».
ORCID: https://orcid.org/0000-0001-5670-9893
e-mail: ushpak97@gmail.com

Gender Imbalance in the Field of Providing Forensic
Services for Justice: Current Situation in Ukraine
and International Experience

The article is devoted to the problem of gender inequality in general and in
the field of providing forensic services for justice, in particular, the problem of
vertical segregation of labor. The article analyzes the national and international
legal acts to overcome gender inequality in various spheres of public life. The
activity of central executive bodies on the improvement of the position of
women in society and the impact of such activity on the position of women
in the field of justice is studied. Indicators displaying the possible vertical
segregation of labor in management positions in state specialized institutions
of Ukraine are given. Examples of international organizations whose activities
are aimed at improving the position of women in the field of expert justice are
introduced.

Keywords: gender gap, gender equality, providing forensic services for
justice, international non-governmental organizations.

Introduction. Gender equality is one of the most important human rights,
it plays a key role in ensuring the peace and well-being of society, as well as the
full realization of human potential through sustainable development.! Gender
inequality is one of the indicators of the lack of protection of human rights in
the state, the low level of legal awareness of the population and the formal
nature of the functioning of civil society institutions. Gender equality is one of
the ground principles of human rights, the basis of democratic development of
states and the world community.? There are no developed democracies with
high rates of gender inequality, as it is a brake on any social development.

The problem of gender inequality is not new or unexplored, but it still
holds the position of one of the most common factors of negative impact
on society in many areas. The manifestations of gender inequality in the
sphere of labor relations are quite striking, which, for example, consist in an
unjustified difference in wages?, as well as in the scientific field due to existing
stereotypes.* Currently, the problem of gender inequality is pertinent in the
field of providing forensic services for justice.

! Tenpepnoe pasetctso. Opranvsauys O6benyuéanbx Harpor. 2021. URL: https:/ / www.un.org/

ru/sections/issues-depth/gender-equality/.

Kawmincpka H. B., Yepnsascokuin C. C., ITepynosa O. C. 3acagy posyMiHHsI TeH/iepy Ta TeH1epHoi
pisrocTi. 2020. URL: https:/ /www.dsns.gov.ua/files/2020/5/20/112/ %D0%9B %D0%B5 %D0%
BA%D1%86%D1%96%D1%8F_1.pdf.
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exoHoMika. 2016. Ne 5. URL: http:/ /nbuv.gov.ua/UJRN/ efek_2016_5_40
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GENDER IMBALANCE IN

THE FIELD OF PROVIDING
FORENSIC SERVICES

FOR JUSTICE: CURRENT
SITUATION IN UKRAINE AND
INTERNATIONAL EXPERIENCE

Abstract. The article is dedicated
to the issue of gender inequality
in general, and in particular
in the field of forensic expert
support of justice, including the
problem of vertical segregation
of labor in leadership positions
in state specialized institutions
of Ukraine. The article outlines
possible reasons for the existence
of gender imbalance in the form
of vertical segregation of labor in
leadership positions in the field
of employment and in the field of
forensic expert support of justice,
as well as examples of gender
inequality =~ manifestations. ~An
analysis of previous researches of
distinguished women scientists
and representatives of civil society
institutions as to the problem
of gender imbalance in the field
of education, professional self-
determination and career growth
has been carried out. A specific
focus is drawn to particular
manifestations of gender imbalance
in science. At the same time,
the analysis of legal regulations
of national and international
significance on counteraction to
gender inequality in different
areas of public life has been
considered. The activity of central
executive  agencies  regarding
advancement of women in society
and influence of initiated programs
on counteraction to  gender
imbalance in the field of forensic
expert support of justice is studied.
Statistics on manifestations of
possible vertical segregation of
labor in leadership positions in
state specialized institutions of
Ukraine is provided. Examples
of international organizations
which activity has a wide range
of influence and the ones which
activity is aimed at improving the
state of women forensic experts in
the field of forensic expert support
are outlined. The experience of
such organizations for preventing
and overcoming gender imbalance,
as well as specific proposals for
solving this problem are taken into
consideration.

Key words: gender imbalance,
gender equality, forensic expert
support of justice, international
non-governmental organizations.
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Analysis of publications where this problem solution is initiated. The
problem of gender imbalance has been studied in various aspects by a
number of scientists. O.R. Dashkovskaya concluded that gender equality as
one of the types of equality should be built considering all possible dimensions
that can compensate for the shortcomings of the formality of legal equality.®
The consultant of the Office of the Government Commissioner for Gender
Policy G.G. Zhukovskaya, member of the NATO Civil Society Advisory
Group O.l. Suslova and the Government Commissioner for Gender Policy
K.B. Levchenko stated that imperfect gender statistics do not allow to observe
and analyse the conditions of ensuring equal access to quality education,
professional self-determination and career growth. Gender equality should
provide equal opportunities for all participants in the educational process
in Ukraine an access the available positive outcomes in the education and
science.®’ We agree with the opinion of the head of the Department of Gender
Equality of the Ministry of Internal Affairs O.S. Perunova, who aptly noted that
the foundation of further social progress is the equality of all its members.
It is inadmissible for a democratic state to completely or partially exclude
the part of population from making important state and public decisions.®
N.V. Kaminska and M.M. Sveshnikova thoroughly researched the activities
of international organizations to protect women'’s rights in various areas.’
The activity of V.M. Troyan on the organizing of international conferences
«Women in Science and Education: Past, Present, Future» and on publishing
its materials deserves attention'®. This international conference was the
first platform to present E.M. Libanova's made a presentation on Women’s
access to the labor market, ane later became the first woman-member of the
Presidium of the National Academy of Sciences of Ukraine!'. However, the
topic of gender imbalance in the field providing forensic services for justice
remained out of the attention of researchers.

Aim. The purpose of the article is to highlight the problem of gender
imbalance in the field of providing forensic services for justice, to pay
attention to the problem, to study international experience and to find ways of
solving the problem in Ukraine.

Results and discussion. Guarantees of equality and non-discrimination
are defined in a number of normative acts of international law, which include:
the Universal Declaration of Human Rights,'? International Covenant on
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Civil and Political Rights’®, International Covenant on Economic, Social
and Cultural Rights', United Nations Convention on the Elimination of All
Forms of Discrimination against Women!®, Convention for the Protection of
Human Rights and Fundamental Freedoms!'®, European Social Charter, etc.
In addition to these acts, there acts aimed at addressing a narrower range
of issues related to overcoming gender imbalances. For instance, Council
Directive 2000/78/EC establishing a common framework for equal treatment
in employment and occupation (27 November 2000)'8, Directive 2006/54/
EC of the European Parliament and of the Council on the implementation
of the principle of equal opportunities and equal treatment of men and
women in matters of employment and occupation (new version) (5 July
2006)", Concluding Observations to the Eighth Periodic Report of Ukraine
on Ukraine’s Implementation of the UN Convention on the Elimination of All
Forms of Discrimination against Women, prepared by the Committee on the
Elimination of Discrimination against Women 2° etc.

Ensuring the equal rights for women and men is guaranteed by similar
provisions of Ukrainian legislation that meets international standards. The
Constitution of Ukraine states in Article 24: «There may be no privileges or
restrictions on the grounds of race, color, political, religious or other beliefs,
sex, ethnic and social origin, property status, place of residence, language or
other grounds. Equality of women’s and men’s rights is ensured by providing
women with equal opportunities with men in socio-political and cultural
activities, in education and training, in work and remuneration for it...»?.. In
2005, the Law of Ukraine “On Ensuring Equal Rights and Opportunities for
Women and Men” was adopted and it provided the definition of the main
terms, the main directions of state gender policy, the authorities responsible
for its implementation, the structural elements of policy to ensure the parity
of women and men in all spheres of life and more?2. Discrimination in the
labor relations is prohibited by the Labor Code, Article 2-1 states that “Any
discrimination in the labor relations is prohibited, in particular violation of the
principle of equality of rights and opportunities, direct or indirect restriction of
workers’ rights depending on race, color, political, religious and other beliefs,
gender, gender identity, sexual orientation, ethnic, social and foreign origin,
age, health status, disability, suspicion or presence of HIV/AIDS, marital and
property status, family responsibilities...»?>.

Mi>KHapOJIHMIT ITaKT IIPO TPOMAJISHCHKI i rositiyuni rpasa. URL: https://zakon.rada.gov.ua/

laws/show/995_043#Text.

4 MiKHapOIHMI1 IIaKT IIPO eKOHOMIiuHI, coujasbHi i KysbTypHi mmpasa. URL: https:/ /zakon.rada.
gov.ua/laws/show/995_042#Text.

5 Konsenuis Opranisanii O6 egnHanvx Hanivt mpo siksifarito seix dopM myucKpmMiHariil mozo

xinok. URL: https:/ /zakon.rada.gov.ua/laws/show/995_207#Text.

KoHBeHTI1isi IIPO 3aXMCT IIPaB JIFOAVHM i ocHOBOMOJIOXHMX cBoboz1. URL: https:/ /zakon.rada.gov.
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3aMHATOCTI Ta rpodeciviHoi fisubHOCTI (27 ymcromaza 2000 poky). URL: http://eulaw.ru/

treaties.

Hupexrusa 2006/54/EC €spomnericbkoro mapiamenTy i Pagm mpo peaisanio mpuHImTy

PIBHMX MOXJIVBOCTEVI i piBHOTO CTaBJICHHs [I0 YOJIOBIKiB Ta JXiHOK y IUTaHHSIX 3aMHSATOCTI Ta

nipodecivinoi misutbHOCTI (HOBa pemmaxiiis) (5 s 2006 poky). URL: http://eulaw.ru/treaties

2 3axIr04Hi 3ayBaXkKeHHsI 10 BOCBMOI IIePiOJINYHOI I0II0Bi/1i YKpaiHM I110/10 BUKOHAHHS YKpaiHO0

Konpennii OOH mpo Jiiksimanito Bcix opm mucKpuMiHamil 1ojgo KiHOK, IgroTossieHi
Komirterom siksimariii avickpuminanii moyo xinok. URL: http://mpe.kmu.gov.ua/minugol/
control/uk/publish/article?art_id=245331561&cat_id=245330359.

URL: https://zakon.rada.gov.ua/laws/show/254%D0%BA /96-

2 Koncturynis  Vkpaiam.

%D0%B2%D1%80#Text.

TIpo 3abesreueHHst piBHMX IIpaB Ta MOXJIMBOCTEN XXIiHOK i 4osoBikiB : 3akon Ykpaimm. URL:
https:/ / zakon.rada.gov.ua/laws/show/2866-15#Text.

Komekc 3axonis mpo mparpo Yxpaianm. URL: https://zakon.rada.gov.ua/laws/show/322-
08#Text.
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O MMUTAHHSI TEHIEPHOTO
OVCBAJIAHCY Y C®EPI EKC-
IEPTHOTO 3ABE3ITEUEHH I
IMPABOCYI/I: CYYACHUM
CTAH B YKPATHI TA MIDKHA-
POIHUM JOCBI

Crartsi npucssdeHa 1poOsemi
TeHJIepHOl HepiBHOCTI B ITilToMy 71 y
cepi excriepTHOro 3abesneueHHs
MpaBOCy[/isi  30KpeMa, a TaKOX
MUTaHHIO BePTUKAJILHOI cerperartii
mpami Ha KepiBHUX IIocajgax y
Jlep>KaBHUX criertiaTisoBaHMX
ycraHosax — Ykpainm. Y crarTi
BU3HAYEHO  MOXJIMBI  IPUYMHMI
iCHyBaHHS TeH/IepHOTro Jvchasiancy
y dopmi BepTuKambHOI cerperartii
mpani Ha KepiBHUX IIocajgax y
cdepi TpymoBumx BiIHOCMH Ta B
ramysi ekcriepTHOro 3abesredeHHs

MpaBoOCy/I/is, a TaKOX IPUKJIaAn
MposIBiB  TeHJIepHOi  HepiBHOCTI.
IlpoBemeno aHais momepemHix
HAyKOBUX [IOCJI/KeHb BUIATHMX
JIisST9OK  HayKM i IIpefcTaBHUIb
iHCTUTYTIB TPOMaISTHCHKOTO
cycrmijbeTBa  IIOIO  IIpobsiemu
TeH/IepPHOTrO nucbasaHcy y
cepi  ocBiTm,  mpodecivtHOrO
CcaMOBU3HAUeHHsI Ta Kap€pHOro
spoctanHs.  [locwteny — ysary
aKI[eHTOBAaHO  Ha  KOHKPEeTHMX

IIposIBaX TeHIEPHOro AucOasancy B
Hay1i. Bomnouac spivicneno anastis
HOPMaTVBHO-ITPaBOBVIX aKTiB
HAITIOHAJIPHOTO Ta MDKHApOIHOTO

3HaUeHHS 110710 TIO0JTaHHSA
reHzlepHOi HepiBHOCTI B  pi3HUX
cepax CyCIIiJIBHOIO SKUTTSL.

Hageneno Mi>KHapOJHO-TIPaBOBi
aKkTHM, SKi MaloThb  3arajJbHUM
XapakTep  IIOAO  HeJOIYIeHHs
TeHJIEPHOTO JIncOayiaHCy, a TaKOX
Ti, 0 COpsIMOBaHi Ha BUPillIeHHA
GisIbII BY3bKOIO KOJIa IIUTAHb Yy it
raimysi.  [locmiypkeHo  IisUTbHICTB
IeHTPpaJIbHMX OpraHiB BMKOHaBUOL
BJIALIN 10710 HOJIIIIIeHHS
CTaHOBMIMA XXiHOK y CyCHiTbCTBI i
BIUIVIB  3aIlpOBa/KEHVX IIporpam
Ha MOIOIAHHSI TeH/IepPHOr0
nmcbanancy y cdepi eKcriepTHOro

3a0e3reueHHs IIpaBOCYI/Is.
Hageneno TIOKa3HMKU
0710 IpOsiBiB MOXKJIVIBOT
BepPTUKaJIbHOT cerperanii
npaii Ha KepiBHUX TIocajiax y
Tlep’KaBHUX criertiaizoBaHmMX
ycTaHoBax YKpaiHU Ta IIpUKJIafu
Mi>KHapOITHUX oprasisaniin -
K TaKMX, YU [IiSUTBHICTE Mae

IV POKUVI CIIEKTP BIUIVBY, TaK i TUX,
UM JisUIBHICTH CIpsIMOBaHa Ha
TIOJTiMIIIeHHSI CTAHOBMIIA eKCITePTOK
y cdepi ekcriepTHOTO 3abe3reueHHs
IpaBOCy I, HocrmimkeHo
JIOCBi/T TaKmx oOpraHisaIiin IIomo
HeJIONyIIeHHsT ~ Ta  TIOHOJIaHHS
reHJIepHOro AucbaaHcy, a TaKoX
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Ha/TaHi KOHKPEeTHi ITpOITO3NITii It
BUPpiIIeHHs i€l mpoGiiemt.

Kimrouosi  cj10Ba:  remjiepHUM
nucbaslaHe, TreHIepHa  PiBHICTB,
eKCIIepTHe 3a0e3neueHHst
TIpaBoCy1/1s, MiKXHapOHi
HeypsAI0Bi opraHisariii.

O. Agapova, Yu. Shpak

SUR LE DESEQUILIBRE
ENTRE LES SEXES DANS LE
DOMAINE D’EXECUTION
D’EXPERTISE JUDICIAIRE:
SITUATION ACTUELLE EN
UKRAINE ET EXPERIENCE
INTERNATIONALE

Larticle  est consacré au
probleme de linégalité entre
les sexes en général et dans le
domaine de d’exécution d’expertise
judiciaire, en particulier, y compris
le probleme de la ségrégation
verticale du travail dans les
postes de direction dans les
institutions spécialisées d’Etat de
I'Ukraine. Larticle présente les
raisons possibles de lexistence
d'un déséquilibre entre les sexes
sous la forme d'une ségrégation
verticale du travail dans les postes
de direction dans le domaine
des relations de travail et dans
le domaine de la justice experte
ainsi que des exemples d'inégalité
entre les sexes. Une analyse des
recherches antérieures d’éminents
scientifiques et de représentants
d’institutions de la société civile
sur le probleme du déséquilibre
entre les sexes dans l'éducation,
l'autodétermination professionnelle
et l'évolution de carriere. Une
attention particuliére est accordée
aux manifestations spécifiques du
déséquilibre entre les sexes dans
la science. Dans le méme temps,
une analyse des actes juridiques
normatifs d’importance nationale
et internationale visant a surmonter
Iinégalité entre les sexes dans
diverses spheres de la vie publique
a été menée. Il existe des actes
juridiques  internationaux  de
nature générale visant a prévenir
le déséquilibre entre les sexes ainsi
que ceux visant a traiter un éventail
plus restreint de problemes dans
ce domaine. On étudie lactivité
des organes exécutifs centraux
pour améliorer la position des
femmes dans la société et 'impact
des programmes mis en ceuvre
pour surmonter le déséquilibre
entre les sexes dans le domaine
de la justice. Des indicateurs
sur les manifestations dune

éventuelle ségrégation verticale de
la main-d'ceuvre dans les postes
de direction dans les institutions
spécialisées

d’Ftat de I'Ukraine

GenderImbalancein theFieldof Providing Forensic Servicesfor Justice: Current Situationin Ukraine
and International Experience

In addition to acts guaranteeing equality between women and men,
there are a number of by-laws that specify ways of improving the situation of
inequality, which contain clearer provisions on achieving gender equality.
For example, the State Social Program for Equal Rights and Opportunities
for Women and Men until 202124, National Action Plan to implement the
recommendations set out in the concluding observations of the UN Committee
on the Elimination of Discrimination against Women to the eighth periodic
report of Ukraine on the implementation of the Convention on the Elimination
of All Forms of Discrimination against Women 20212°, the National Action
Plan for the implementation of UN Security Council Resolution 1325 «Women,
Peace, Security» for the period up to 202526, Gender equality strategy of The
Council of Europe for 2018-2023%” and others.

The United Nations Development Program, in cooperation with the Office
of the Government Commissioner for Gender Policy, presented a practical
guide “Gender Equality: Myths, Facts and Public Policy” for MPs, which
directly points to certain forms of gender barriers (“Glass Ceiling”, “Sticky
floor”). Gender barriers - barriers that do not allow to achieve equal position in
the labor market despite the availability of similar education and skills?2.

Despite the high level of rule-making techniques of national legislation
and compliance with international standards, these provisions are not always
fully implemented in practice.

Manifestations of gender imbalance in the scientific sphere and the sphere
of expert support of justice. One of the manifestations of gender inequality
in science is the so-called “glass ceiling”. “Glass ceiling” is a term used by
American management to describe an invisible and formally undefined
barrier that restricts a woman’s promotion. Synonym - vertical gender
segregation of labor.°.

Regarding the phenomenon of vertical gender segregation of labor, it is
necessary to firstly note some of its manifestations in the science. Researchers
at Elsevier conducted a global study that resulted in a work called Gender in
the Global Research Landscape. They have been researching activities in 27
areas in 12 countries for 20 years. The main conclusions of the study were:

On average, women publish less research than men, although there is no
evidence that this affects the citation of their articles.

Women researchers tend to be less mobile than men internationally;

Women are less likely than men to collaborate on research in international
collaboration;

Women are slightly less likely than men to collaborate on research°.

# Ilpo 3aTBepmkeHHs [lepXaBHOI coIiabHOI Iporpamy 3alesreueHHs pPIiBHMX IIpaB Ta

MOYKIMBOCTEV XXiHOK i "osoBikiB Ha mepion /10 2021 poky : IToctarnosa i 11 ksiTHs 2018 p.
Ne 273 Kuis. Kabiner Minicrpis Ykpainn. URL: https://zakon.rada.gov.ua/laws/show /273-
2018-%D0%BF#Text.

ITpo sarsepmkennst HamionanpsHoro miaHy fivi 3 BUKOHaHHSI peKOMeHIalli, BUKIaIeHnX y
3akmouHMX 3ayBakeHHsix Komitery OOH 3 iiksinanii guckprmizariii oo XiHOK /10 BOCbMOT
nepiogyaHOl AomoBii Ykpainm mpo BukoHaHHd KoHBeHIii mpo Jiiksimariiro Bcix Cl;)OpM
TMCKpUMIHAIIT 111010 XXiHOK Ha miepiost 10 2021 poky: Posmopsmpkenns i 5 Bepecrs 2018 p.
Ne 634-p Knis. URL:https:/ /zakon.rada.gov.ua/laws/show /273-2018-%D0%BF#Text.

ITpo 3aTBepmkenns HarionaseHOTO TTaHy fAivi 3 BUKoHaHH: pesorronii Paygn Besmekn OOH
1325 “Kinkn, mup, Oesneka” Ha niepiop 10 2025 poky : Posnopsipkenns i 28 xopras 2020 p.
No 1544-p Knis. KabGimer Minicrpis VYkpaianm. URL : https://zakon.rada.gov.ua/laws/
show /1544-2020-%D1%80#Text.

¥ Crpareris rensiepHoi piBHOCTI pajgyn €sporm Ha 2018-2023 poxn. Pama €spormt. URL: https://
rm.coe.int/ prems-041318-gbr-gender-equality-strategy-2023-ukr-new2/16808b35a4.

Tenyiepna pisHicTs: Micu, dakTyt Ta JlepxaHa nosiTika IToCiGHVK [UIst HAPOJIHMX eIy TaTiB
Vkpaian. URL: https://www.ua.undp.org/content/ ukraine/uk/home/library /democratic_
governance/ gender-equality-handbook-for-mps.html
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IHesuenko 3. B. (2016). CrroHMK renyiepumx Tepminis. Yepkacn: suaaser Yabanenko FO. URL:
http:/ /a-z-gender.net/ua/sklyana-stelya.html

30

Gender in the Global Research Landscape // Elsevier: URL: https://www.elsevier.com/__
data/assets/pdf_file/0008/265661/ElsevierGenderReport_final_for-web.pdf.
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Some of these conclusions seem questionable to us, but despite this,
gender imbalances still remain a factor influencing gender imbalances in the
scientific field.

Thus, a manifestation of gender imbalance in the form of vertical
segregation of labor and a negative trend in its minimization is the absence
of women in the management of enterprises, institutions and organizations.

A similar phenomenon is observed in almost all systems of state
specialized institutions of Ukraine, for example, in the State Research
Forensic Center and 24 territorial institutions of the Research Forensic Center
of the Ministry of Internal Affairs of Ukraine (hereinafter - MIA) no woman
holds a managerial position, despite the general trend of improving the
situation of women in Ukraine®' and the activities of the MIA to ensure gender
equality. Thus, a study was conducted on “Understanding masculinity in
the security sector of Ukraine” with the support of the UN Office “Women
in Ukraine” in 2018. In 2020, MIA and the consortium “NIRAS” SwedenAB
signed a Memorandum of Cooperation within the project “Gender Budgeting
in Ukraine” 32..

A detailed analysis of forensic research institutions of the Ministry of Justice
of Ukraine allowed to obtain such statistical information. There are 27 institutions
of the Ministry of Justice in the system of forensic research institutions, in which
20 men and, accordingly, 7 women hold the position of director®.

It is worth noting that this positive trend is explained by the fact that the
Ministry of Justice is taking a set of in-depth measures to overcome the
manifestations of gender imbalance.

In accordance with paragraph 13 of the Resolution of the Cabinet of
Ministers of Ukraine of November 28, 2018 N2 997 “Issues of gender legal
examination” Gender legal examination of draft regulations is conducted
by the Ministry of Justice during the legal examination®. In order to
identify cases of gender discrimination by the Order of the Ministry of
Justice of Ukraine dated 12.03.2019 N33 On approval of the Guidelines
for the identification of cases of gender discrimination and the mechanism
for providing legal assistance®. Particular attention should be paid to the
participation in the project of international technical assistance in the
gender equality in cooperation with the Swedish Agency for International
Cooperation and Development. This project focuses on assistance in the
field of gender equality, overcoming structural barriers to gender equality
and women’s rights, as well as strengthening cross-sectoral cooperation and
oversight in the field of gender equality and women'’s rights>®.

At the same time, on the positive side, it should be noted that in the period
from 2018 to 2020, the Ministry of Justice was the coordinator of the Action

31

Excnieptha citysx6a MBC - HIEKII - Tepuropiaesi migposgim. URL: https:/ /dndekc.mvs.gov.
ua/ %d0%b5%d0%ba%d1%81%d0%bf%d0%b5 %d1%80%d1%82%d0%bd %d0 %b0-%d1 %81 % d0
%bb%d1%83 %d0%b6%d0%bl %d0%b0-%d0%bc%d0%b2%d1%81/ %d0%bd %d0 %b4 % d0 % b5 %
d0%ba%d1%86-%d1%82%d0%b5%d1%80%d0%b8 %d1%82%d0%be %d1%80%d1 %96 %d0 % b0 %
d0%bb%d1%8c%d0%bd %d1%96-%d0%bf%d1%96 %d0%b4 %d1%80%d0%be % d0%b7 %d0 % b4 %
d1%96%d0%bb%d0%b8/ .

Kaminceka H. B., Yepnsisceknit C. C., ITepynosa O. C. 3abesreueHHs reHiepHoi piBHOCTI B
cucremi MBC Ta iHIIMX IeHTpaJIbHUX OpraHiB BUKOHaBYOl Bajm : yiekiiis. Kuis : Harr. akaj.
BHYTP. cripas, 2020. C. 13, 20.

»  HAYKOBO-JOCJIIIHI YCTAHOBV CYOOBVX EKCITEPTWM3. URL: https:/ /minjust.gov.ua/
section_8

32

TIuTaHHS NPOBeleHHs IeHIepHO-TIpaBoBoi ekcreptusu : Ilocranoa KabGinery MinicTpis
Vxpaiam Bizg 28 ymcronaza 2018 p. Ne 997. URL: https:// zakon.rada.gov.ua/laws/show/997-
2018-%D0%BF#Text.

TIpo s3arBepikeHHs MeTOAMUYHMX peKOMeH/Iallil Moo ineHTudikallii BuIajKiB reHgepHOL
JIMCKPUMiHAIIii Ta MexaHi3M Ha/TaHHsI TpaBoBoi goriomory : Hakas MinicTepcrsa tocTuiit Ykpaitm
Bim 12.03.2019 Ne 33. URL: https://zakononline.com.ua/documents/show/112397__ 112397.

Transition Book. Minicrepcrso rocruiii Yxpaiam. URL: https://minjust.gov.ua/files/gener
al/2019/09/10/20190910154815-24.pdf.

36

sont donnés. Il existe des exemples
d’'organisations internationales, a la
fois celles dont les activités ont un
large éventail d'influence et celles
dont les activités visent a améliorer
la position des experts dans le
domaine de l'expertise judiciaire.
Lexpérience de ces organisations
dans la prévention et la résolution
des déséquilibres entre les sexes
a été étudiée et des propositions
spécifiques ont été faites pour
résoudre ce probleme.

Mots-clés:  déséquilibre entre
les sexes, égalité des sexes, soutien
d’experts a la justice, organisations
non gouvernementales
internationales.

E. B. Aranosa, FO. b. IlInak

K BOIIPOCY TEHJIEPHOIO
IVICBAJIAHCA B

C®OEPE DKCIIEPTHOI'O
OBECITEYEHWSI
IPABOCYIVSI:
COBPEMEHHOE
COCTOSTHME B YKPAVHE U
MEXXIYHAPOIHBIV OITBIT

Crarbst mocpsiieHa IpoOieme
TeHJIePHOTO HepaBeHCTBa B
mesioM u B cdepe IKCIIEPTHOrO

obecrieueHust ~ mpaBocyaus B
YacTHOCTM, @ TakXe BOIPOCY
BepTUKaJILHO cerperarmm
Tpyna Ha PYKOBOISIIIX

JOJDKHOCTAX B I‘OCy,E[apCTBeHHBIX
cnmenquMaJmM3mMpoOBaHHBIX

YUPeXOeHMUIX VxpansbL B
CTaTbe OIIpeeIeHbl BO3MOXXHBIE
TIPUYMHBL CyIIeCcTBOBaHMA

reHjiepHoro jaucbasanca B dopme
BepTMKaJILHOV Ccerperanum Tpysia
Ha  PYKOBOHSIIMX  [TOJDKHOCTSX
B cdepe TPYIOBbIX OTHOLICHMVI
u B obmacTu  IKCTIEPTHOTO
obecrieveHusi ~ TpaBocyaus,  a
TaKKe — IIPUMepbl  IPOSBIeHM
TeHJIePHOTO HepaBeHCTBa.
IMposenen aHanmMs MPeAbITYIINX
HayYHBIX MCCIIeIOBaHUM
BBIJIAIONIVIXCS  [eATEeITbHULL HayKu
VI TIpeCTaBUTeIILHUI] MHCTUTYTOB
TPak/IaHCKOTO oOirecTsa
OTHOCUTEJIBHO poGIeMBbI
reHyiepHoro wucbaianca B cdepe
obpasoBaHsi, TpodeccroHaIbHOIO
camooIperieyleHns M KapbepHOTO
pocra.  YcwileHHOe — BHUMaHMe
AKIIEHTMPOBAaHO Ha KOHKPEeTHBIX
IIPOABIIEHIISIX TeHIePHOTro
nucbasianca B Hayke. Hapsty ¢ Tem
OCyIIeCTBJIEH aHaJI3 HOPMaTVBHO-
IIPaBOBBIX AKTOB HaIlMMOHAJIBHOTO
M MeXJyHapOIHOro  3Ha4YeHWs
OTHOCUTEJIBHO IIpeoaosIeHms
TeHJIePHOTO HepaBeHCTBa
B PasIMYHbIX cdepax
oOrrecTBeHHOV XM3HM. [TprBeieHs
MeX/yHapO/THO-TIpaBOBbIe  aKThI,
KOTOpble MMeIoT OOLIUV XapakTep

https//archive-criminology.com.ua/index.php/journal




OTHOCWTEIILHO HEIOITY IIIeHISE
TeH/IepHOro A1chaiaHca, a TAKXe Te,
KOTOpbIe HalIpaBJIeHbl Ha pPelleHvie
Gormee  y3KOro Kpyra BOIIPOCOB
B oroil obiacti. VlccienmoBaHbl
AeATeJIbHOCTb HeHTpaHBHBIX
OpraHOB VICIIOJTHUTEIIFHOVI BIIACTVA
OTHOCUTEIILHO YILy YIle st
TIOJIOXKEHMST JKEHIMH B 00IecTse
VI BJIVSTHVIE BBEIEHHBIX IIPOTPaMM
Ha  IIpeofOJIeHVe  [eHIEePHOro
nucbastanca B cdepe KCIIEPTHOTO

obecrieyeH st PaBOCY IV
ITpusenenst TIoKasaresm
OTHOCUTEJIBHO TIPOABJIEHUT
BO3MOKHOW BepTUKaJIbHO

cerperaLuu Tpy/ia Ha pyKOBOISIIIX
AOJDKHOCTSAX B TOCYTapCTBEHHBIX
cmenMaaM3MUpPoOBaHHBIX

YUPeXIeHUIX Vxpannbt "
IIprIMepbI MeXIyHapOIHBIX
OpraHusanmit - KakK TaKuX, dbs
AeATeJIbHOCTb nMeeT LL[VIpOKVH?I

CTIeKTp BO3IEVICTBUS, TaK U TeX,
ubsl [IeATeIbHOCTh HaIlpaB/ieHa Ha
yJIydIieHvie II0JIOKeHMS SKCIIepTOB
B ccpepe IKCIepTHOTO ObecreueHmst
IIPaBOCY IV, Vceneosan
OITBIT TaKMX OpfaHVl3a]_lVll7[ 1o
TIpe/Ty TIPEX/IeHMIO ¥ TIPEOIOTTeHIII0
reHlepHOrO mucbaaHca, a TaKxXKe
I peaocTaB/IeHbI KOHKpeTHbIe
TIPeITIOKEHNS [Tl PeIeHVs STOV
Ipo0IIeMBI.

KimroueBele  cjioBa:  reHIepHBIN
nucbaranc, TeH/IepHOe PaBeHCTBO,
9KCIIepTHOE obecrieuenvie
IpaBOCy IV, MeXX1yHapOoIHbIe
HenmpaBUTEJIbBCTBEHHEIe
OpraHuM3aIuL.

O. Agapova, Yu. Shpak

UBER DIE
GESCHLECHTERUNGLEICHHEIT
IN EXPERTENSICHERSTELLUNG
DER JUSTIZ: AKTUELLE
SITUATION IN DER UKRAINE
UND INTERNATIONALE
ERFAHRUNG

Die Zusammenfassung
des Artikels. Der Artikel
widmet sich dem Problem der
Geschlechterungleichheit im
Allgemeinen und im Bereich
der Expertensicherstellung
der Justiz im Besonderen,
einschliefllich des Problems der

vertikalen Arbeitssegregation
in Fithrungspositionen in
staatlichen Facheinrichtungen

der Ukraine. Die Abhandlung
setzt mogliche Ursachen fiir die
Geschlechterungleichheit in Form
einer vertikalen Arbeitssegregation
in Fithrungspositionen im Bereich
der  Arbeitsbeziehungen  und
Expertensicherstellung der Justiz
sowie Beispiele fiir Auspragungen
der Geschlechterungleichheit
auseinander. Man fiihrt die Analyse

GenderImbalancein theFieldof Providing Forensic Servicesfor Justice: Current Situationin Ukraine
and International Experience

Plan for the implementation of the National Human Rights Strategy until
2020, and on March 21, 2018 the Ministry of Justice signed a Memorandum
of Understanding from the UN Women in Ukraine®.

The influence of international organizations on achieving gender equality
in providing forensic services for justice. International organizations impact in
achieving gender equality in the field of forensic science service providing. The
most authoritative organizations that deal with redressing women situation in
different areas of social life should be mentioned are United Nations Entity
for Gender Equality and the Empowerment of Women (hereinafter - UN
Women), International Bureau of Education (hereinafter - IBE UNESCO),
and Organisation for Economic Co-operation and Development (hereinafter
- OECP).

UN Programmes aim to cooperation outreach for male and female
representatives of private business, science, non-profit organizations to
accelerate the achievement of gender equality, identifying key barriers
that impede the promotion of women and girls in the Hayku Ta iHHOBaLi#,
TEXHOJIOTIH, MiANPUEMHMLTBA; CHiBMNpaus 3a4js BUSBJIEHHS Ta BKHUTTSA
3axo4iB AJisl TOAOJaHHs TakUx Bap’epis®®.

The purpose of International Bureau of Education (IBE-UNESCO) is to
support and promote problem solving, and faced by ministries of education
and governments in an effort to achieve equality in education and science
and by improving curriculum as well as teaching, learning and assessment
processes in line with the principle of respect for human rights*°.

OECP directs its activities to strengthen and improve the efficiency of the
economies of the member states, improve social and economic conditions
and employment situation, ensure economic growth of both industrialized
and developing countries“’. In the field of combating gender inequality, the
OECP monitors the wage difference between women and men for the same
work done and has launched a gender-based initiative to monitor the fields of
education, employment and entrepreneurship*'.

These regional organizations carry out a wide range of measures aimed
at improving the situation of women in science and other areas of social life.
However, to minimize gender imbalance in the field of providing forensic
science services for justice, there are also specialized organizations that take
measures to familiarize the forensic community with the gender inequality
problem and ways to overcome it.

Association of Women in Forensic Science and Worldwide Association
of Women Forensic Experts are the organizations with more focused
specialization. Their purpose is to cooperate with women in forensic science
institutes.

Association of Women in Forensic Science based in the USA and primarily
engaged in educational activities. Their primary goal is to provide networking
opportunities, resources, and programs to female college students, forensic
professionals, and youth. Through their efforts, they have connected
communities with forensic science resources that have successfully
broadened their understanding of the forensic science field*2.

¥ MiHicTepcTBO FOCTHUILT ITOCWIIIOE MisUIPHICT ILOMIO BIIPOBAIPKEHHS IeHepHOi piBHOCTI //

Minicreperso  FOctumii  Yipaiam. 2018. URL:  https://minjust.gov.ua/news/ministry/
ministerstvo-yustitsii-posilyue-diyalnist-schodo-vprovadjennya-%D2%91endernoi-rivnosti.

% The United Nations Entity for Gender Equality and the Empowerment of Women (UN Women)
// UNITED NATIONS .URL: https:/ /www.unwomen.org/en.

¥ About us IBE-UNESCO. URL: http:/ /www.ibe.unesco.org/en

Opranisariisi ekoHoMiYHOro criBpoOiTHUIITBa Ta po3suTKy. URL: https://mfa.gov.ua/

mizhnarodni-vidnosini/ organizaciya-ekonomichnogo-spivrobitnictva-ta-rozvitku.

# The OECD Gender Initiative URL: https:/ /www.oecd.org/gender/.

Welcome to AWIFS: Providing opportunities for youth to learn about forensic science. URL:

https:/ /awifs.org/about/.
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WAWFE is a multi-disciplinary association with the aim of connecting
women working worldwide in different forensic fields, in public or private
institutions, in order to promote the advancement and recognition of the
role of women in the international forensic community and to facilitate the
information and experience exchange between forensic experts*.

The activities of the aforementioned organizations contribute to solving
the problem of gender imbalance by attracting attention to it, identifying
specific manifestations of gender inequality, involving women in cooperation
and creating programs for women’s cooperation, as well as educational
activities for girls.

We are deeply convinced that the activities of such NGOs that bring
women together - experts could contribute to the improvement of the
situation with gender inequality in the field of providing forensic science
services for justice in Ukraine in case of their creation and in the case of the
participation of Ukrainian experts in such organizations.

Conclusions. The problem of minimizing and overcoming gender
imbalances in scientific institutions of Ukraine requires a deeper study.
Currently, the best option for adopting international experience for Ukraine to
solve this problem is as follows:

1. The problem of gender imbalance was investigated in various aspects
by many male and female scientists, but the topic of gender imbalance in the
field of providing forensic science services for justice.

2. The inadmissibility of gender imbalance is regulated by current
international and national law, which do not find sufficient implementation in
the field of providing forensic science services for justice.

3. Vertical segregation of labor is observed in the research institutions
of forensic examinations of the Ministry of Internal Affairs, which may be
explained by the fact that the Ministry of Internal Affairs lacks measures and
programs, including in cooperation with other institutions and organizations
that would be aimed at improving the situation of women in the field of
providing forensic science services for justice. Regarding the manifestations
of gender inequality in the field of providing forensic science services for
justice, it is worth noting the activities of the Ministry of Justice to improve the
situation of women, including women experts. However, statistical indicators
still indicate the existence of such a problem in the research institutions of
forensic examinations of the Ministry of Justice.

4. A promising direction of overcoming this situation may be the creation
of specialized organizations that would bring together women experts to
raise awareness of the problem itself, to conduct joint events and programs,
to increase professionalism to overcome gender inequality in the field of
providing forensic science services for justice, etc.
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prominenten Wissenschaftlerinnen
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zivilgesellschaftlicher
Institutionen zum Problem
der Geschlechterungleichheit
in der Bildung, beruflichen
Selbstbestimmung und
Karriereentwicklung durch.
Besonderes Augenmerk wird auf
spezifische Erscheinungsformen
der Geschlechterungleichheit
in der Wissenschaft gelegt.
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normativer Rechtsakte von
nationaler ~und  internationaler
Bedeutung  zur  Uberwindung
der Geschlechterungleichheit
in verschiedenen Bereichen
des Gesellschaftslebens
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iiber  allgemeine internationale
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und {iiber solche, die auf die
Losung des engeren Spektrums
von Themen in diesem Bereich

abzielen. Die Aktivitdten
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Verbesserung der Position von
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werden Indexe fiir eine mogliche
vertikale Arbeitssegregation
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staatlichen spezialisierten
Facheinrichtungen der Ukraine
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internationale Organisationen,
sowohl solche, deren Aktivititen
einen breiten Einflussbereich
haben, als auch solche, deren
Aktivitdten darauf abzielen,
die Position von Expertinnen
in der  Expertensicherstellung
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solcher Organisationen bei der
Nichtzulassung und Uberwindung
der Geschlechterungleichheit und
machte konkrete Vorschlige zur
Losung dieses Problems.
Schlisselworter:
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Gleichstellung der Geschlechter,
Expertensicherstellung
der Justiz, internationale
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